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WELCOME MGR

ARE PAYSLIPS GDPR 
COMPLIANT?

TAX CUT FOR SELF-
EMPLOYED WORKERS

ETL Global are proud to announce their new 
UK partnet MGR Weston Kay. 

Each time your employees receive a 
financial transaction it is backed up with 
some paperwork which is commonly known 
as a payslip.  

A planned tax cut for 2.7m self-employed 
workers has been scrapped by the UK 
government.
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Each time your employees receive a financial 
transaction it is backed up with some paperwork 
which is commonly known as a payslip.  

This contains personal information about the employee 
that should and needs to be kept private and confidential 
but do you know how secure that information is?

Payslip information has always needed to be kept secure 
and confidential so what is the issue now? Since the EU 
introduced GDPR (General Data Protection Regulation) 
to update data protection practices across the EU. 
This applies to all EEA countries and any individual or 
organisations involved with trade. 

As a company that has payroll services, we have seen 
a rise in accountants and bureaux who have expressed 
concerns and confusion in relation to distributing 
payslips. Payslips now can be distributed in many formats 
but what format is the most secure for you?

SECURITY IS KEY

The GDPR legislation doesn’t say that you can’t deliver 
payslips in the methods below, but you will need to 
make sure you apply the appropriate security measures 
to protect the payslip. 
Paper payslips are still regularly posted to either your 
clients or employees however, you may need to consider 
security payslip envelopes, marking them as ‘private and 
confidential’. You also need to ensure that it is addressed 
to a specific person.
Emailing payslips has become very popular as businesses 
look to reduce paper waste which saves time and money. 

It is certainly quicker than posting but you should 
definitely take the appropriate steps to securely protect 
each employee’s payslip. You need to consider password 
protecting emails which involves the employee choosing 
a unique password that is sent to the employees chosen 
email address.

Portal payslips have become increasingly popular in the 
recent years and especially since GDPR was introduced. 
This involves delivering payslips to employees via user 
managed systems. These systems can provide security 
and end-to-end data encryption. 

The GDPR requires your business to carry out Data 
Protection Impact Assessments which help payroll 
teams identify the most effective way to comply with 
their data protection obligations and meet employee 
expectations of privacy. As a company you need look for 
ways to ensure payroll data is not held unnecessarily and 
only keep personal data that is strictly required for the 
purpose of the payroll. 

In addition to this, you need to designate a Data 
Protection Officer and liaise with them as required 
regarding your payroll service and data to ensure robust 
documented procedures and processes around payroll 
data.
A big topic of discussion to do with GDPR, is employee 
consent, you do not need to seek consent from individual 
employees receiving payslips. It is the employer’s 
responsibility however, to inform employees of third-
party involvement and to ensure that their payroll 
service provider is protecting their employees’ payroll 
information under GDPR. 

To conclude, GDPR is a risk-based exercise in the world 
of business. When reviewing your GDPR rules and you 
come across a risk that concerns either your business or 
your clients, actions should then be taken to eliminate 
the risk. If you don’t password protect emails containing 
payroll data then implementing a password policy or 
payroll portal could immediately reduce risk. 

EKW Group specialise in Payroll services and we make 
sure all our payslips are in line with the GDPR legislation 
put in place. Our GDPR Officer makes sure that each 
employee follows the law and all payslips sent out are 
secure. 

MGR Weston Kay LLP (trading as MGR) is an accountancy firm 
based in St. John’s Wood, north London, with 13 partners and 
a total team of 90. The firm offers a range of accounting, tax 
and wealth management services, specialising in a number of 
sectors including media and entertainment, property, retail 
and wholesale, healthcare, hospitality and private clients.

Joe Weston, MGR partner, said: “This is an exciting opportunity 
for both our clients and our staff, all of whom will benefit from 
this new relationship. It will enable us to extend the quality 
and depth of our services.  We are proud to be part of the ETL 
Global network and believe that together we can continue to 
build our business”.

JOIN US NOW AND WITNESS THE MANY BENEFITS OUR 
UNIQUE PARTNERSHIP HAS TO OFFER.

ETl Global has more than 1,000 offices worldwide and is 
represented in over 50 countries.  Built on decades of success, 
its 
members provide an integrated approach combining tax 
consultancy, legal advice, accounting, auditing, management 
consulting and financial services.

ETL Global provides the facilities for their members to share 
and extend their knowledge, skills and expertise with the 
added 
resources of the Group to enhance and grow the members 

“We are delighted to welcome MGR  to the ETL 
Global network and look Forward to working 
with them and The special offering which they 
bring to the group”.

ETL International AG Chief Executive
Dr Christian Gorny

Clients choose MGR not only for our expertise in their 
specialist areas but also because of their friendly, 
straightforward approach. They present our advice in 
everyday language so that it is easy to understand and 
simple to implement.

GET IN TOUCH WITH MGR WESTON KAY 

55 Loudoun Road, St John’s Wood, London 
NW8 0DL

+44 (0)20 7625 4545

info@mgr.co.uk

MGR offer a wide range of services ranging from; 
Accounting Support, Audit & Accounting, Business 
Support & Advice, Company Secretarial, Forensic 
Accounting, Human Resources & Payroll and Tax & VAT.

“We know you put your reputation on the line when you 
recommend us to your clients. We absolutely understand 
what it is like to rely on customer satisfaction for our 
own reputation. So because of this, we will deliver an 
exceptional standard of service”.

“Together we will build a mutually productive, long-term 
relationship with our referrers, just as we do with our own 
clients”.

ARE PAYSLIPS GDPR 
COMPLIANT?

ETL GLOBAL WELCOME MGR
WESTON KAY TO THE UK
NETWORK
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REPORTING YOUR PAYROLL 
INFORMATION ACCURATELY 
AND ON TIME
Accurate and timely reporting of your payroll information is 
really important; it helps to ensure that your employees pay 
the right amount of tax  and is vital to the success of Universal 
Credit (UC). 

UC is designed to increase the financial benefits of work and 
provide you with a more flexible workforce. Late or inaccurate 
reporting can negatively impact on your employees as UC 
payments are linked to the payroll information you report. It is 
therefore very important to report your payroll accurately and 
on time, as changes in earnings can affect the amount of UC 
your employees receive.

The payment date you report on your Full Payment Submission 
(FPS) should be the earlier of the date an employee is paid or 
the date they were entitled to that payment, not the payroll run 
date, or another date from your payroll system. It is important 
to check this and make any changes that are necessary to 
payroll software so that when you report, you use the correct 
payment date, as we often find that this is the reason why 
some employers receive a penalty. If you are unable to report 
payments on time and have a reasonable excuse for filing late 
you should use a late reporting reason code.

Include the code for every payment on the FPS where the 
circumstances apply. PAYE penalties – continuation of the 
risk-based approach to charging penalties HMRC has again 
reviewed the effectiveness of the risk-based approach to late 
filing PAYE penalties and has decided to continue this approach 
for the tax year beginning 6 April 2018.

This means that late filing penalties will continue to be reviewed 
on a risk-assessed basis rather than be issued automatically. 
The first penalties for the tax year beginning 6 April 2018 will 
be issued in September 2018. The approach will also include 
continuing to not charge penalties automatically if a FPS is 
filed late but within 3 days of the payment date and there is no 
pattern of persistent late-filing. This is not an extension to the 
statutory filing date which remains unchanged. 

Employers are still required to file their submissions on or 
before each payment date unless the circumstances set out in 
the ‘Sending an FPS after payday’ guidance are met. Employers 
who persistently file after the statutory filing date but within 
three days will continue to be monitored and may be contacted 
or considered for a late filing penalty.

Employers are still required to file their submissions on or 
before each payment date unless the circumstances set 
out in the ‘Sending an FPS after payday’ guidance are met. 
Employers who persistently file after the statutory filing 
date but within three days will continue to be monitored 
and may be contacted or considered for a late filing penalty. 
HMRC will continue to review their approach to PAYE 
penalties beyond 5 April 2019 in line with the wider review 
of penalties and will continue to focus on penalising those 
who deliberately and persistently fail to meet statutory 
deadlines, rather than those who make occasional and 
genuine errors for which other responses might be more 
appropriate.

WARNING MESSAGES

Don’t ignore Generic Notification Service (GNS) electronic 
warning messages. The messages are intended to be a 
helpful service to notify you that you haven’t filed on time 
or paid on time. Because of the risk-based approach we 
may not charge penalties in all instances where employers 
don’t file on time. However the electronic messages give 
you a chance to review your submission process to ensure 
that things are correct in the future.

WE WILL SEND YOU A MESSAGE:

• Once in a month when we receive a FPS later than the 
payment date without a valid reason or
• On the 11th or 12th of the month where we haven’t 
received either a FPS for the month that just ended on the 
5th or an Employment Payment summary (EPS) stating no 
employees were paid in that month.
You can check your messages in the same way you do if you 
receive electronic coding notifications, either by:
• Logging into PAYE Online and selecting the generic 
notifications from within the “Notice summary” section
• Using the PAYE Desktop Viewer
• Using your commercial software – you should check with 
your software supplier that their product is compatible 
with accessing GNS messages
• Accessing your Business Tax Account and using the 
‘messages’ link. We strongly recommend that you check 
for any electronic notice messages we may have sent you – 
as they contain helpful and important information.

HMRC WARNING: TIME TO 
DECLARE OFFSHORE ASSETS
HMRC is warning that taxpayers could face penalties if they 
fail to declare their income on foreign assets before new 
‘Requirement to Correct’ legislation comes into force.

HMRC is urging UK taxpayers to come forward and declare 
any foreign income or profits on offshore assets before 30 
September to avoid higher tax penalties.

New legislation called ‘Requirement to Correct’ requires UK 
taxpayers to notify HMRC about any offshore tax liabilities 
relating to UK income tax, capital gains tax, or inheritance tax.

The most common reasons for declaring offshore tax are in 
relation to foreign property, investment income and moving 
money into the UK from abroad. HMRC has stated that over 
17,000 people have already been in contact to notify they 
have tax due from sources of foreign income, such as their 
holiday homes and overseas properties.

COMMON REPORTING STANDARD (CRS)

From 1 October more than 100 countries, including the UK, 
will be able to exchange data on financial accounts under the 
CRS. It is expected that the CRS data will significantly enhance 
HMRC’s ability to detect offshore non-compliance and it is 
in taxpayers’ interests to correct any non-compliance before 
that data is received.

TAXPAYERS CAN CORRECT THEIR TAX LIABILITIES BY:

• Using HMRC’s digital disclosure service as part of the 
Worldwide Disclosure Facility or any other service provided by 
HMRC as a means of correcting tax non-compliance.

• Telling an officer of HMRC in the course of an enquiry into 
your affairs.

• Or any other method agreed with HMRC.

Once a taxpayer has notified HMRC of their intention to make 
a declaration, by the deadline of 30 September, they will then 
have 90 days to make the full disclosure and pay any tax owed. 
To ensure there is an incentive for taxpayers to correct any 
offshore tax non-compliance on or before 30 September 2018 
there are increased penalties for any failures to correct by that 
date.

If taxpayers are confident that their tax affairs are in order, 
then they do not need to worry. However if you are unsure, 
please contact us.

The Financial Secretary to the Treasury, Mel Stride MP, 
said:

“Since 2010 we have secured over £2.8bn for our vital public 
services by tackling offshore tax evaders, and we will continue 
to relentlessly crack down on those not playing by the rules”.

“This new measure will place higher penalties on those who do 
not contact HMRC and ensure their offshore tax liabilities are 
correct. I urge anyone affected to get in touch with HMRC now”.

FURTHER INFORMATION

• Examples of offshore assets include: art and antiques; bank 
and other savings accounts; boats; cash; debts owed to you; 
gold and silver articles; government securities; jewellery; land 
and buildings, including holiday timeshare; life assurance 
policies and pensions; other accounts, such as stockbroker’s or 
solicitors’; other bond deposits and loans including personal 
portfolio bonds; rights or intellectual property including image 
rights; stocks and shares; trusts including employee benefit 
trusts and self-employed persons trusts; and vehicles.

• New ‘Requirement to Correct’ legislation was introduced as 
part of the Finance (No. 2) Act 2017.

• Further guidance on Requirement to Correct is available on 
GOV.UK.



UK GROWTH FORECAST 
LOWERED BY THE BRITISH 
CHAMBERS OF COMMERCE 
(BCC) 

FRANCHISING FAQ

The British Chambers of Commerce (BCC) has lowered 
its UK growth forecast, and warns by 2020 the economy 
will have experienced its second-weakest decade.

The BCC has lowered its GDP growth forecast for 2018 from 
1.3% to 1.1% and in 2019 from 1.4% to 1.3%. Its forecast for 
2020 is unchanged at 1.6% growth.

The downgrades are driven by a weaker outlook for trade 
and investment.

Exporters face more subdued growth over continued Brexit 
uncertainty and slower growth in key markets, it says.

It adds that the high upfront cost of doing business in 
the UK and the ongoing uncertainty over the UK’s future 
relationship with the EU are expected to continue to stifle 
business investment.

‘BREXIT CLARITY NEEDED’

“Despite strong performances by some firms, the UK 
economy as a whole is set to grow at a snail’s pace,” said Dr 
Adam Marshall, director general of the British Chambers of 
Commerce.

“Brexit uncertainty continues to weigh heavily on many 
firms, as most of the practical questions facing trading 
businesses remain unanswered.

“The lack of precision on the nature of the UK’s future 
relationship with the EU is lowering expectations for both 
business investment and export growth.

“The drag effect on investment and trade would intensify in the 
event of a ‘messy’ and disorderly Brexit.
Businesses need the Brexit negotiations to deliver clarity, 
precision and results at pace over the coming weeks.”

SKILLS GAPS

The BCC says the government must now work to bolster 
business confidence, slash costs, and encourage business 
investment.

The labour market is expected to continue to be a source 
of strength for the economy, with the unemployment rate 
predicted to remain close to its record low.

But the BCC warns firms will face “significant” skills gaps, 
undermining their potential to grow.

Meanwhile workers are unlikely to experience meaningful 
real wage growth as the gap between pay and price growth is 
forecast to remain negligible.

It says it now sees interest rates reaching 1.25% by 2020.
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Many business owners know nothing about franchising or 
assume that only limited business secors can be a franchise. 
However, if you are looking to expand your business, it pays to 
find out about the franchise option.

So what is franchising? Franchising allows you to increase your 
number of outlets, but instead of you being responsive of the 
whole bill, an outside investor- your franchisee, supplies part 
of the initial investment in returnfor a proven system of doing 
business, including full training. Your franchisee will usually pay 
a regular fee to you in return for the right to operate the outlet 
on your behalf and your support in doing so. 

Franchising can be a cheaper, faster alternative to expand your 
brand and open more outlets as well as earning a monthly 
income. Although there is many positive in turning your 
business into a franchise, it is not the way forward for everyone.

IS FRANCHISING FOR YOU?

Running a franchise is different from running a normal business. 
There are many skills essential to the success of a franchsie tat 
you’re unlikely to have, such as providing franchises with the 
balance of support and autonomy to keep them happy and 
productive. This is why new franchisors bring in extenral help, 
often an experienced franchise manager. When it comes to 
running your franchise, you must be willing to acknowledge 
that though you know how to run your business, they know 
more about franchising than you. 

Suzie McCafferty, founder of franchise consultancy Platinum 
Wave, says “When your business becomes a franchise, your role 
will change dramatically from independant business owner to 
franchisor. Are you ready to stop doing what you love?”

IS MY BUSINESS SUITABLE FOR FRANCHISING?

The business must be capable of being replicated in different 
locations and franchisees should be capable of learning your 
basic business methods fairly quickly. 

If your business depends of personal specialist knowledge, 
experience and contacts or requires special qualifications 
that take years of study to aquire, it can be difficult but not 
impossible: there are business coaching and recruitment 
franchises that depend for their success on the contacts and 
professional skills of the franchisees.

If you think your business could make a good franchise, it may 
as well pay to commission a franchise consultant to prepare a 
feasibility study. This will not be cheap, but it could save you 
making a very expensive mistake.

WILL IT MAKE MY BUSINESS SUCCESSFUL?

Franchisees will be looking for a successful business with 
track record to prove it. They also look for evidence that it 
can be franchised successfullu, so you’re strongly advised 
to run at least one pilot franchise that demonstrates it can 
make a profit. 

You’re not obliged to run a pilot franchise, but Chris Roberts, 
director of Franchise Finance, which arranges finance for 
franchisors and franchisees, says: “Banks are unlikely to 
lend to franchisees who want to borrow to invest in your 
franchise if the franchise model has not been tested and 
proven viable”. 

Franchising is not a way to rescue an ailing business and 
should never be considered as such.

CAN YOU AFFORD IT?

Franchising may involve using your franchisees’ money to 
expand your business, but it still needs significant investment 
from you. 

“it will probably cost you around £30,000 to £40,000 to 
create the franchise business, including a feasibility study, 
franchise devlopment plan, operations manual, financial 
projections, recruitment plan and more, assuming you use 
qualified professionals to help you”, Chris states.

As well  as, you’ll have to set-up costs, working capital 
requirements for the pilot franchise and need to have money 
to pay a franchise manager if you recruit one. 

You will need a legal agreement to prevent franchise from 
stealing your ideas and setting up a rival business. A basic 
legal agreement protecting your business systems, products, 
brand and prosesses, plus advice for turning a small business 
into a franchise, costs around £5,000. 

With a full range of accountancy services, EKW Group can 
assist your franchise as much or as little as you’d like. Perhaps 
you require support with monthly bookkeeping – a friendly 
expert who’ll ensure you are compliant and your books are 
reconciled. Maybe it’s your tax and end of year accounts, the 
payroll or auto enrolment that’s causing you trouble.

Whichever services you need, with EKW Group by your side 
you can be confident you’re getting the right advice and 
accessing a flexible service that will grow as you do.
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TAX CUT FOR SELF-EMPLOYED 
WORKERS SCRAPPED

A planned tax cut for 2.7m self-employed workers has 
been scrapped by the UK government.

It was originally due to scrap Class 2 National Insurance 
contributions in April but the move had been delayed by a year 
and has now been shelved.

It cited concerns that low-earning self-employed people would 
pay more to access the state pension, and it would make the 
tax system more complex.

Labour’s John McDonnell called it a “betrayal of the self-
employed”.

The government was originally due to scrap Class 2 NI 
contributions, paid by self-employed people with profits of 
£6,205 or more a year, in April 2018 but last year announced it 
was delaying that for a year.

NEGATIVE IMPACTS

But it announced on Thursday that they would not now be 
abolished in this Parliament.

The move was set to save millions of workers about £150 a year.

But there had been concerns that the move would hit more than 
300,000 self-employed people earning less than £6,000 a year 
who were paying the Class 2 NICs voluntarily, in order to access 
the state pension.

They would have faced being moved to Class 3 contributions, 
raising weekly payments from £2.95 to £14.65.

In a written statement, Treasury Minister Robert Jenrick 
said the change had been intended to simplify the tax 
system for the self-employed but it had “become clear” 
that a “significant number” of self-employed people with 
the lowest profits would have ended up paying more.

“Having listened to those likely to be affected by this 
change, we have concluded that it would not be right to 
proceed during this Parliament, given the negative impacts 
it could have on some of the lowest earning in our society,” 
it said.

Trying to address the concerns would have meant “greater 
complexity to the tax system, undermining the original 
objective of the policy”.

He added: “The government remains committed to 
simplifying the tax system for the self-employed and will 
keep this issue under review in the context of the wider tax 
system and the sustainability of the public finances.”

LET DOWN

But shadow chancellor Mr McDonnell said: “This is yet 
another betrayal of the self-employed. These people are the 
engine of the economy and have been let down again, while 
giant corporations have seen their tax bills slashed.”

The Federation of Small Businesses said it would hit more 
than three million people and would “net the Treasury more 
than £350m annually in the three years to 2021”.

FSB Chairman Mike Cherry said the Treasury “should have 
worked harder” to find ways to protect low-earners.

“The self-employed community has been let down today, 
missing out on a promise to reduce their tax burden.

“This raises serious questions once again about the 
government’s commitment to supporting the self-employed. 
“

He added: “Class 2 NICs is a regressive levy that 
indiscriminately hits sole traders and makes life even tougher 
for those who are hard-up.”

Your tax return paints a picture of progress and opportunity, 
at EKW Group we look beyond the numbers to offer insight 
that helps you grow.

WOULD A NO DEAL BREXIT 
AFFECT VAT?

As we edge closer to March 2019, the government releases 
plans for all eventualities, including what will happen to 
VAT for UK businesses should negotiations end with a no 
deal Brexit. 

With continued backlash in parliament over the Chequers 
deal, the UK are falling behind in their negotiations for exiting 
the European Union on 29 March 2019.

A ‘no deal’ Brexit essentially means no formal agreement will 
have been made by the UK and EU when the negotiating phase 
comes to an end next March. The 21-month transitionary 
period from 29 March would be scrapped and the exit would 
be immediate.

In this eventuality, the UK would have no legal obligations to 
pay the £39 billion divorce bill to the EU, but this would leave a 
significant gap in the EU, not to mention sour relations. Michael 
Izza, chief executive of the ICAEW, said: “I remain hopeful that 
the UK and the EU reach an agreement, but it is critical that 
the UK has contingency plans to maintain as much stability as 
possible, whatever the outcome of the negotiations.”

How would a no deal Brexit affect VAT for businesses?
HMRC have released official documentation detailing how a no 
deal Brexit next year would impact VAT rules for UK businesses 
trading with EU countries. The government department have 
spent the last two years preparing for all scenarios.

The paper said: “This is contingency planning for a scenario 
that the UK government does not expect to happen, but 
people should be reassured that the government is taking a 
responsible approach.”

Even though most businesses will see no change to VAT rules, 
it is important for them to understand how a no deal result 
would affect them and start to take mitigation steps. This 
government notice provides early planning on VAT to help 
businesses understand the potential impact of a no deal, and 
further details and actions will be released in due course.

The current rules state that VAT is charged on most goods 
and services sold within the UK and EU, and VAT is payable by 
businesses when they bring goods into the UK, even though 
rules differ depending on whether goods come from EU or 
non-EU countries.

The paper highlights changes UK businesses must plan for if no 
deal is reached for when importing goods from and exporting 
goods to the EU, supplying services to the EU, and interacting 
with EU VAT IT systems, as outlined.

Accounting for important VAT on goods imported into the 
UK –– The government will introduce postponed accounting 
for import VAT on goods brought into the UK.

UK VAT registered businesses will be able to account for import 
VAT on their VAT return rather than paying it on or after their 
goods arrive in the UK. This will apply to both EU and non-EU 
countries. Customs declarations and any other duties will still 
have to be paid and further detail on accounting and record 
keeping will later be released.

VAT on goods entering the UK as parcels sent by overseas 
businesses – VAT will be payable on goods meeting this 
criterion.

Low Value Consignment Relief (LVCR) won’t be extended to 
goods entering the UK from the EU, including parcels. For parcels 
valued up to and including £135, a technology-based solution 
will allow VAT to be collected from the overseas business selling 
these goods to the UK. For goods worth more than £135 sent 
to the UK from an EU country as parcels, VAT will continue to 
be collected from UK recipients in the same way as the current 
procedure for parcels from non-EU countries.

VAT on vehicles imported into the UK – Businesses must 
continue to notify HMRC about vehicles brought into the UK 
from abroad as they do now.

This will still be done through the Notification of Vehicle Arrival 
Procedures (NOVA) system, which also ensures VAT is correctly 
paid on imported vehicles. Import VAT will be due on vehicles 
brought into the UK from EU member states after next March.

UK businesses exporting goods to EU consumers – Distance 
selling arrangements will no longer apply to UK businesses and 
UK businesses will be able to zero rate (not charge VAT at the 
point of sale) on sales of goods to EU consumers.

Current EU rules mean EU member states will treat goods that 
enter the EU the same as goods entering from non-EU countries 
– import VAT and customs duties will be due when they arrive.

UK businesses exporting goods to EU businesses – VAT 
registered UK businesses will continue to be able to zero-rate 
sales to EU businesses but will not need to complete EC sales 
lists.
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