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DEADLINES
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This months newsletter will be focusing on
upcoming deadlines that you may need to be
aware of. It is important that you meet these
deadlines as consquences can arise if they are
not met. Some consequences can range 
from fines to criminal offences. To avoid 
this happening to you and your business, you
need to be organised and follow the rules 
set by HMRC and the government  

P11D and P11D(b) 



On 13th March 2018, the Government announced that the employer 
supported childcare schemes, mainly childcare vouchers and directly-
contracted childcare, would remain open to new entrants for an additional 
6 months, until 4th October 2018. 

HMRC recognise that this decision may have created some practical 
difficulties for some employers. As an employer, you can continue to allow 
your employees to join your childcare voucher or directly-contracted childcare 
schemes up until 4th October 2018. Only if they have joined a scheme and 
received their first vouchers by that date. This means that you and your 
employees can keep taking advantage of the income 
tax and National Insurance reliefs. 

IMPORTANT INFORMATION ABOUT
CHILDCARE VOUCHERS AND
CHILDCARE SCHEMES

However, HMRC state that they understand that some employers may have 
closed their scheme to new entrants on 5th April 2018 and it may be 
challenging to re-open it for the 6 month extension.  

Where employers have already closed their schemes, HMRC will use their 
collection and management powers to allow the tax and National Insurance 
contribution advantages to continue for employees who were members of 
the scheme before 5th April 2018, even where employers choose not to 
re-open their schemes. 

As an employer, you can continue to 
allow your employees to join your childcare 
voucher or directly-contracted childcare 
schemes up until 4th October 2018.
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STEER CLEAR OF TAX AVOIDANCE

The Finance Act is  and measures are being strengthened meaning 
anybody using tax avoidance arrangements or who send tax returns or other 
documents to HMRC, need to be extra cautious They will be required to 
demonstrate that they took reasonable care when completing their tax return 
in order to avoid a financial penalty.
 
HMRC advises anyone thinking of using such schemes to seek appropriate,
 independent and professional advice before entering into these financial 
arrangements. You should also check the qualifications of the person you’re 
taking advice from and ensure the advice received is specific to your 
individual circumstances.
 
Those who fail to take reasonable care completing their tax returns will face a 
penalty of up to 30% of the tax they tried to avoid, plus interest, on top of 
having to pay back the tax owed.
 
This means that tax avoidance users will end up paying back a lot more 
money than they originally tried to save. HMRC defeats the vast majority of 
tax avoidance schemes in court.
 
Find out more by reading Reasonable Care information on GOV.UK. 
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HELPFUL REMINDERS FOR 
SUBCONTRACTORS

Here are some further hints and tips for employers who a  operate as a 
subcontractor.
 
Payment and Deduction Statements
 
When you receive payment from a contractor and a deduction is made, the 
contractor must provide you with a Payment and Deduction Statement (PDS). 
Contractors need to provide you with the PDS within 14 days of the end of the 
tax month, so no later than the 19th of the month following the month of 
payment. These statements can be provided each time you are paid, if 
payments are made more frequently. The PDS can be in electronic format, 
providing both you and the contractor agree to this, and you are able to store
 and print it.  

A contractor is not obliged to provide a PDS if you have been paid gross, but 
many do as it is good practise. It is important that you keep these statements 
as you will need them to help you to complete your tax returns. HMRC can 
charge a penalty if you don’t keep adequate records so if you lose a PDS or it is 
mislaid you will need to ask the contractor for a copy which should then be 
marked ‘duplicate’. 
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Gross Payment Status
   
To avoid having to claim a repayment for overpaid CIS deductions, you can 
apply for gross payment status, providing your business passes the 
qualifying tests. 

This means contractors will pay you without making any deductions, and you 
will pay any tax and National Insurance due after the end of the tax year, 
when you send in your Self-Assessment tax return if you’re a sole trader or 
partner, or your Corporation Tax return, if you are a Limited Company.
 
You can request gross payment status when you register for CIS. Or, if you 
have already registered for CIS, you can apply for gross payment status online, 
as follows: 

1. Log in with your Government Gateway ID
2. From ‘Your tax account’, go to ‘Other services’
3. Choose ‘Construction Industry Scheme – Subcontractors’. 
Employer Payment Summary (EPS) 
If you’re a limited company subcontractor, and don’t have gross payment 
status you should off-set any CIS deductions taken from your income as a 
subcontractor against your monthly or quarterly payments to HMRC. 

To do this, enter the total amount of CIS deductions taken from your 
company’s income during the month on your EPS, which is due by the 19th 
of the month. Your payment and deduction statements will help you to 
ensure the information submitted is accurate, but if you do make a mistake 
you need to send a further EPS with the correct year-to-date figures.
 
You should then reduce your monthly or quarterly payments to HMRC by the 
amount of the deductions, so you won’t have to claim a CIS repayment after 
the end of the year. Make sure you keep a record of amounts set-off, using the 
CIS132 or a similar record. 

If you have any queries regarding the 
information within this news story, 
Contact us at EKW Group.
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P11D AND P11D(b) FILING AND 
PAYMENT DEADLINES 

The deadline for reporting any Class 1A National Insurance contributions (NICs) 
that you owe for the tax year ending 5th April 2018 needs to be done by 
6th July 2018 at the latest. 

You also need to send HMRC any P11D forms due by 6th July, failure to do so may 
result in a penalty. Any Class 1A National Insurance you owe must reach HMRC 
by 22th  July (19th  July if you pay by cheque). Information to do this is available 
on the GOV.UK website. 

What do I need to file? 
If you paid any benefits and/or non-exempt expenses, you need to file a P11D(b).  
This needs to include the total benefits liable to Class 1A NICs, even if you taxed
some or all of them through your employees’ pay. 

You also need to send a P11D for each employee in receipt of benefits and/or 
non-exempt expenses, unless you registered online with HMRC before 
6th April 2017 to tax them through the payroll. If you didn’t register online but
then went on to tax some or all benefits through your payroll, you still have to 
send a P11D form. 

If you haven’t already registered online to payroll your company benefits, you
may wish to do so now ahead of the 2019-2020 tax year. This means you no 
longer need to send P11Ds, as long as you can payroll all your benefits. 

It is extremely important that you complete your 
P11D correctly the first time. If you make a mistake, it’s 
time-consuming to correct it and your employees will 
pay the wrong tax in the meantime. 
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I didn’t pay any expenses or benefits. Do I need to tell HMRC if I don’t 
need to file a P11D/P11D(b)?
 
You only need to tell HMRC that you don’t need to make a return if they sent 
you a paper P11D(b), an electronic notice to file a P11D(b) or a reminder letter. 

How can I be sure I’ve filled in everything correctly?
 
There are free tool kits on the GOV.UK website which you can use to help 
avoid mistakes. Some common ones to watch out for are;
 
• Do not put ‘6th April 2017’ in the start date and/or ‘5th April 2018’ in the end 
date for your company cars, unless they are genuinely the dates your 
employee received or returned a company car. If your employee already had 
the car before the start of the tax year, leave the ‘from’ box blank; if they kept 
the car into the new tax year, leave the ‘to’ box blank. 
• Remember to sign the form P11D(b) if you’re sending a paper one. 
• Only send one P11D(b) for each scheme, showing the total amount due; 
don’t send a separate one for employees and directors, for example. HMRC 
treat each separate P11D(b) as an amendment to any they have received 
previously. 
• Check P11D(b) to see if you need to use the ‘adjustments’ at Part 4 before 
you complete Part 1 box C. If you do need to make an adjustment, you need 
to leave Part 1 box C blank. 
• Check P11D if you’ve given someone a beneficial loan, double-check that 
you’ve completed all parts of Section H. 
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